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 II. Public Comments 
1-5 III. Approval of the April 6, 2017, Meeting Minutes – Action Item 
 IV. New Business 

6-7   A. Program Year 2017-18 Funding Update 
8-9  B. Employment Development Department Sole Source    
    Agreement for Hard-to-Reach Services – Action Item 
10-21  C. Workforce Development Board Bylaws Update 
22-23  D. Disability Employment Accelerator Grant Update 
24  E. One-Stop Operator Update 
25-27  F. Local and Regional Plan Update 
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Public access is available by telephone at the location listed below: 
California Indian Manpower Consortium, 738 North Market Boulevard, Sacramento, CA  95834 

 
Disabled individuals who need special assistance to attend or participate in a meeting of the Workforce Development Board may request assistance at 
Employers’ Training Resource, 1600 East Belle Terrace, Bakersfield, California or by calling (661) 336-6893.  Every effort will be made to reasonably 
accommodate individuals with disabilities by making meeting materials available in alternative formats.  Requests for assistance should be made at least 
three (3) working days in advance whenever possible. 
 
All agenda item supporting documentation is available for public review at Employers’ Training Resource, 1600 East Belle Terrace, Bakersfield, 93307 
during regular business hours, 8:00 a.m. - 5:00 p.m., Monday through Friday, following the posting of the agenda.  Any supporting documentation that 
relates to an agenda item for an open session of any regular meeting that is distributed after the agenda is posted and prior to the meeting will also be 
available for review at the same location. 
 
Please remember to turn off all cell phones, pagers or electronic devices during the meeting. 
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KERN, INYO AND MONO 
WORKFORCE DEVELOPMENT BOARD 

PROGRAM AND BUSINESS SERVICES COMMITTEE 
DISCUSSION AND ACTION ITEMS 

APRIL 6, 2017 
 

Members Present:  Richard Chapman, Jim Elrod, Stacy Ferreira, Teresa Hitchcock, 
Magda Menendez, Alissa Reed, Jeremy Tobias and Eric Cooper. 
 
Members Absent:  Leo Bautista, Bryan Mathews*, Diane McClanahan and Ali Morris*. 
 
Staff Present:  Aaron Ellis, Anne Meert, Candy Cline-Gettman, Monica Jeffries, Bill 
Stevenson, Danette Thompson-Scarry, Elaine Basham, Valerie Toliver, Michael Saltz, 
Kevin Whitaker, Lydia Rogers, Chris Gallardo, Rachel Chavez  and Marsha Charles. 
 
Guests Present:  G. Khalsa, Mirvat Kalouch, Karine Kanikkeberg, and Chris Gonzales. 
 
The meeting was called to order at 8:05 a.m. by Teresa Hitchcock at Employers’ 
Training Resource at America’s Job Center of California, 1600 E. Belle Terrace, 
Bakersfield, CA 93307. 
 
 

 
INTRODUCTIONS 
 
The Committee members, staff and guests introduced themselves. 
 
PUBLIC COMMENTS 
 
There were no public comments. 
 
APPROVAL OF THE JANUARY 19, 2017, MEETING MINUTES 
 
Jim Elrod made a motion to approve the January 19, 2017, meeting minutes. Alissa 
Reed seconded the motion.  All Ayes.  The motion carried. 
 
PROGRAM YEAR 2017-18 FUNDING UPDATE 
 
Teresa Hitchcock provided the Committee with a funding update.  Teresa spoke to the 
Board about the proposed “skinny budget” with cuts to the US Department of Labor 
(DOL) of approximately 21 percent.  The President has proposed to zero out The 
American Farmworker Opportunity Program, as well as others.  Employers’ Training 
Resource is the recipient of the funding for the AFOP program for Kern County it would 
be a significant hit to ETR’s budget.  ETR is developing alternate budget scenarios in 
the event there are across the board cuts.  
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PRELIMINARY FUNDING RECOMMENDATIONS FOR WORKFORCE INNOVATION 
AND OPPORTUNITY ACT ADULT, DISLOCATED WORKER, AND COMBINED 
PROGRAMS FOR PROGRAM YEAR 2017-18 
 
Anne Meert provided the Committee with a summary of the Request for Proposals 
(RFP).  On March 28, 2016, Employers’ Training Resource (ETR) issued a RFP to 
procure Workforce Innovation and Opportunity Act (WIOA) for Adult, Dislocated Worker 
and Combined programs and services for Program Year (PY) 2016-17 (July 1, 2016 
through June 30, 2017).  Funded programs may be eligible for refunding in subsequent 
years through Program Year 2018.  The Request for Refunding (RFR) required each 
applicant to provide updated threshold documents, description of any proposed 
changes, participant goals, and proposed budgets.  Applications were received from the 
following agencies/programs: 

• Kern High School District – Paid Work Experience 
• Mexican American Opportunity Foundation – Bookkeeping Training, Clerical 

Training, and Paid Work Experience 
• Proteus Inc. – Provider of Career Services at the Delano America’s Job Center of 

California (AJCC), Office Automation Training, and Paid Work Experience  
 

All seven programs were recommended for refunding by the Review Committee under 
the Request for Refunding Process including the contracted training programs.  The two 
(2) training programs that submitted a change were: 1) MAOF (bookkeeping and clerical 
programs) and 2) Proteus Inc. (Office Automation program). Anne indicated that the 
committee found that these contracted training programs continue to meet the WIOA 
exception and provided an update on changes to the programs requested through the 
RFR process.  Teresa Hitchcock addressed the Board and requested all members who 
have an interest in the refunding recommendations to identify themselves.  G. Khalsa of 
County Counsel informed the board of the legalities.  Magda Menendez with MAOF is 
asked to recuse herself from this agenda item and to return for the next item.  Anne 
addressed the funding recommendations to fund the contracted training programs. All 
seven programs were recommended for refunding by the Review Committee.  MAOF’s 
Work Experience Program was recommended for refunding for a reduced amount due 
to the following reasons:   

• there were no participants enrolled in the program during the current year; 
• MAOF is on the verge of securing Dignity Health as a work experience site, the 

recommendation is for $30,000 of which $25,000 will be restricted for client work 
experience wages and client benefits such as workers’ compensation. It is for ten 
participants, and  

• new enrollments for all work experience programs were frozen in March, 2017, as 
work experience is not classified as a “training,” its costs do not contribute toward 
the State-imposed 30 percent minimum training expenditure requirement. 

  

2



3 
 

 

ETR will work with Proteus Inc. to simplify the procurement of supportive services items. 
The goal is to ensure that clients using the Delano AJCC are afforded access to the 
same supportive services as clients at the other AJCC locations.  As a result, $15,000 
has been added to the provider of career services at the Delano AJCC recommended 
budget.  Anne requested that the Committee proceed with the recommendations.  Eric 
Cooper stated that more questions need to be asked of MAOF and suggested not 
voting on the recommendation until questions could be answered.  Teresa Hitchcock 
suggested meeting with MAOF to discuss the committee’s concerns and that a special 
meeting could be convened to vote on funding.  Karine Kanikkeberg was asked to 
recuse herself from this agenda item.  She is not a voting member, however, her 
organization, Kern High School District (KHSD), has a direct financial benefit from the 
recommendation. 
 
Stacy Ferreira made a motion to approve the recommendation as to the distribution of 
$1,221,650 in WIOA funds, as indicated in Attachment A, to the Kern High School 
District in the amount not to exceed $161,177, to the Mexican American Opportunity 
Foundation in the amount not to exceed $530,000, and to Proteus, Inc., in the amount 
not to exceed $530,473, with all awards subject to negotiations, funds available and to 
table approval of the MAOF bookkeeping and clerical contracted training until there is 
further clarification.  Jim Elrod seconded the motion.  All Ayes. motion carried.  
 
PRELIMINARY FUNDING RECOMMENDATIONS FOR NATIONAL FARMWORKER 
JOBS PROGRAM FOR PROGRAM YEAR 2017-18 
 
Anne Meert told the Committee that the application for the grant was submitted last year 
and it is a four-year grant.  The first year of funding was $2,203,209, and subsequent 
years of funding are determined by the amount budgeted for the NFJP by Congress.  
ETR was funded for the grant on July 15, 2017.  Programs needed to be in place by 
July 1, 2017.  These are farmworker only programs.  Written into the application were 
services provided under contract by partner agencies including Kern High School 
District, Proteus Inc., and Cal State University, Bakersfield.  No changes were proposed 
except for Proteus Inc., which proposed a mobile employment center (RV/bus).  The 
current goal is to serve 431 clients, and to date 403 clients (93%) have been served 
through the program.  All four of the programs were determined eligible for refunding 
with the total recommended funding at $576,188.  
 
Jim Elrod recommended, dependent upon the amount of funding ETR receives for the 
NFJP for Program Year 2017-18, that your Committee recommend that the Workforce 
Development Board authorize the distribution of WIOA NFJP funds as indicated in the 
attachment to California State University, Bakersfield in the amount not to exceed 
$25,000, to the Kern High School District in the amount not to exceed $287,500, and to 
Proteus Inc., in the amount not to exceed $263,688, with all awards subject to 
negotiations, funds available, and approval by the Kern County Board of Supervisors. 
Alissa Reed seconded the motion.  All Ayes.  The motion carried. 
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DISABILITY EMPLOYMENT ACCELERATOR 2016-2017 GRANT 
 
Karine Kanikkeberg returned to the meeting for this agenda item.  Michael Saltz 
provided the Committee with an update on the proposed grant.  On March 28, 2017, 
Employers’ Training Resource (ETR) competitively applied for the Disability 
Employment Accelerator 2016-2017 (DEA grant) offered by the Employment 
Development Department, in coordination with the California Workforce Development 
Board and on behalf of the California Labor and Workforce Development Agency.  ETR 
submitted its grant application seeking the sum of $275,000 which requires a minimum 
of 31 participants for a period of 24 months and to have 20 participants gain 
employment. If awarded the DEA grant, ETR will utilize the newest technology to allow 
deaf or hard of hearing participants to be able to communicate through the Transcence 
Ava application and the MotionSavvy Application.   If awarded the DEA grant, ETR has 
obtained commitments of $169,500 in leveraged in-kind funding from partners to 
provide a menu of services for participants. Award announcements for the DEA grant 
will be made in June 2017 with an estimated start date of June 30, 2017. 
 
LOCAL AND REGIONAL PLAN 
 
Michael Saltz provided the Committee with an update of the Local and Regional Plans 
including summaries which were filed on March 13, 2017, ahead of the deadline of 
March 15, 2017.  On April 30, 2017, the California Workforce Development Board 
(CWDB) will approve, or conditionally approve, Local Plans.  If there are any 
deficiencies in the Local Plan, those deficiencies must be revised, and a final Local Plan 
must be submitted to the CWDB with the Chief Local Elected Official (CLEO) signature 
on or before August 1, 2017.  On June 15, 2017, the CWDB will approve or conditionally 
approve the Regional Plan.  If there are any deficiencies in the Regional Plan, those 
deficiencies must be revised, and a final Regional Plan must be submitted to the CWDB 
with the CLEO signature on or before August 1, 2017.  On September 1, 2017, the 
CWDB will approve all regional plans. 
 
LEGISLATIVE AND WIOA IMPLEMENTATION UPDATE 
 
Teresa Hitchcock informed the Committee that the Partnership MOU is due, the second 
part of the MOU is infrastructure costs, and requires the development of a funding plan 
for the centers that includes funding from all of the partners.  The MOU infrastructure 
cost methodology is on hold waiting for the Employment Development Department 
(EDD) to provide EDD’s proposed methodology and for them to present it.  We are 
expecting to meet our deadline.  
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AMERICA’S JOB CENTER OF CALIFORNIA LOCATION UPDATE 
 
Bill Stevenson provided the Committee with an update on the Ridgecrest Center, new 
floor plans have been developed.   The opening of the center is 90-120 days out.  In a 
meeting with the owner of the building in Oildale, he presented Bill a new set of floor 
plans. Construction on the new floor plan is set to start in 2018.  The Back to Work 
Center (BTWC) is up and running, activities are going well.  Youth reengagement center 
at the Beale Library will be hosting its first event, a game night that will be held on April 
21, 2017, 6:00 p.m. - 8:00 p.m. The Committee will meet once more to finalize 
everything. 
 
MARKETING PRESENTATION 
 
Danette Scarry provided the Committee with a marketing update. Marketing is creating 
a flyer for the game night at the Beale Library.  Danette advised that Facebook had 
some issues where it was creating a new profile page when someone checked in one of 
the Employers’ Training Resource locations and that she is attempting to get this issue 
resolved with County ITS.  Marketing is also working on an additional website for just 
the Board, wdb-kim.com (possibly) for Kern, Inyo and Mono Counties.  The Local 
Community Resource guide is still being updated, a new guide will be created for East 
Kern also.  The Delano office still has the Career Services Signage and needs to reflect 
the change to the AJCC branding.  The Belle Terrace location is looking at window 
graphics to also reflect the AJCC branding.  
 
COMMITTEE MEMBER COMMENTS 
 
Richard Chapman reminded the Committee that on May 19, 2017 the first STEMposium 
is going to be held at Bakersfield College.  Kern County was profiled in the national 
publication called STEMjobs. Teresa Hitchcock commented that ETR is working on an 
interactive booth for this event. 
 
MISCELLANEOUS FILINGS 
 
Aaron Ellis provided the Committee with a Handout and discussed the Second Quarter- 
Enrollment Plan vs. Actual Report.  The majority of the grants are currently on target to 
over enroll.  Teresa Hitchcock told the Committee that Employers’ Training Resource is 
currently over in enrollments and the year is not over.  The Committee received copies 
of the Kern, Inyo and Mono WDB and Committees Meeting Schedule for the Calendar 
Year 2017. 
 
The meeting was adjourned at 9:45 a.m.  
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September 14, 2017 
 
 
 
Kern, Inyo and Mono  
Workforce Development Board 
1600 East Belle Terrace  
Bakersfield, CA 93307 
 
PROGRAM YEAR 2017-18 FUNDING UPDATE 
 
Dear Committee Member: 
 
Employers’ Training Resource (ETR) is pleased to inform you that fiscal year 2017-18 
will indeed have more funding than expected.  ETR had initially prepared a reduced 
County budget, but with the release of the Information Notice WSIN16-60, on June 27, 
2017, from the Employment Development Department, ETR will be seeking an 
increased budget of approximately $25.7 million. This increase in funding represents a 
17.4% increase in Workforce Innovation and Opportunity Act (WIOA) formula funding of 
over $1.9 million more than prior year.  Below you will find the table with the updated 
WIOA formula funding as provided as published for Kern, Inyo and Mono Counties The 
amounts shown are in comparison to the actual allocations received during the prior 
program year.  
 

Funding Youth Adult 
Dislocated 

Worker  Grand Total 

17.4% 
 
 

 
 
 
 
 
 

PY 2016-17 $3,978,187 $3,811,226 $3,660,217 $11,449,630 
New  Revised 
PY2017-18 $4,833,093 $4,555,670 $4,054,586 $13,093,794 

 

Difference $854,906 $744,444 $394,369 $1,993,719 
 
The WIOA formula funding comprises approximately 50% of the departmental budget 
for ETR. The WIOA formula funds are critical and viewed as the driving force behind 
ETR’s programmatic success with a variety of other customers, partners, and programs. 
ETR has also received the second year of a four year award from the US Department of 
Labor for the WIOA Migrant and Seasonal Farmworker Grant, of just over $2 million 
with a slight eleven thousand dollar reduction from Program Year 2016-17.  
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ETR will also continue to work with the Kern County Department of Human Services on 
two programs, CalWORKs Placement and a CalWORKs Paid Work Experience 
program (PWEX).  In addition, a partnership exists with Kern County Behavioral Health 
and Recovery Services for a Transitional Age Youth program known as TAY.  A portion 
of the AB109 funding is also given to the department to work with ex-offenders for 
training and placement services.   
 
More funding is also received from other grants including some discretionary grants 
received through EDD, including the Accelerator 4.0 Grant and a Disability Employment 
Accelerator Grant.  In addition, ETR continues to partner with La Cooperativa 
Campesina de California and with other local workforce development areas for grant 
opportunities that benefit Kern County. 
 
ETR has long-time experience in managing federal grant programs that work with the 
workforce and economic development in Kern, Inyo and Mono Counties.  ETR has 
developed the expertise needed to leverage and run various other complementary 
programs due to this fact.  This diversification provides our community with valuable 
programs all designed to benefit not only the individuals who receive our services, but 
also to build the local economy through both employer and workforce services.  
 
In summary, ETR is poised in a better financial position than originally projected.  ETR 
will continue to apply for other grants, partner with other agencies, and promote the best 
interests of our clients and the local economy.   
   
ETR will continue to keep you apprised of the budget status and any other funding 
opportunities that ETR may receive.  
 
Sincerely, 
 
 
 

 Teresa Hitchcock 
Assistant County Administrative Officer 
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TERESA HITCHCOCK, ASSISTANT COUNTY ADMINISTRATIVE OFFICER 
1600 E. BELLE TERRACE, BAKERSFIELD, CA 93307   OFFICE: 661.336.6893 FAX: 661.336.6858  INTERNET: www.etronline.com 

A proud partner of America’s Job Center of California

September 14, 2017 

Program and Business Services Committee 
Kern, Inyo and Mono 
Workforce Development Board 
1600 East Belle Terrace   
Bakersfield, CA  93307 

EMPLOYMENT DEVELOPMENT DEPARTMENT SOLE SOURCE AGREEMENT 
FOR HARD-TO-REACH SERVICES 

Dear Committee Member: 

For a number of years, Employers’ Training Resource (ETR) has contracted with the 
State of California Employment Development Department (EDD) to provide, when 
requested, employment and wage information for certain clients who have received 
employment and training services.   

Under the Workforce Innovation and Opportunity Act (WIOA), performance measures 
for Adults, Dislocated Workers, Youth, and the National Farmworker Jobs Program 
(NFJP) include the following:  

• employment in the second quarter after exit,
• employment in the fourth quarter after exit, and
• median earnings in the second quarter after exit.

Normally, ETR staff find out directly from the client if the client is working and how 
much the client is earning.  However, when the client is unavailable or uncooperative, a 
“hard-to-reach” request is made to EDD to access the information from the State’s 
employer wage base data system.  Having this information from a direct and reliable 
source is especially important for our NFJP since ETR must report all employment and 
wage information directly to the Department of Labor (DOL) since DOL does not 
access the State’s wage base file.   
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It was uncertain whether this service would be needed this year since EDD has been 
working to upgrade its CalJOBS system which all local Workforce Development Areas 
(WDAs) must use to report client information.  We have been informed that the system 
will soon contain a module for NFJP clients which may be integrated with EDD’s wage 
base file.  If this is the case, this service may not be needed in the future.  
Nonetheless, this service is needed today to assist in finding those “hard-to-reach” 
clients so pertinent information can be reported.  In addition, we may also need this 
service to track performance for other non-WIOA programs whereby clients are not 
automatically enrolled in CalJOBS yet employment rate and earnings information is 
reported.   

The cost of the service is $15,000 for one year for EDD staff salaries, fringe benefits, 
and facilities expenses.  ETR is following the County’s “sole source” procurement 
process since this service can only be performed by one vendor [EDD] with “unique 
qualifications, rights, patents and or/licenses.”  

Therefore, IT IS RECOMMENDED that your Committee recommend that your Board 
approve the retroactive agreement with the EDD to provide ETR with client 
employment and wage information for the period of July 1, 2017, through June 30, 
2018, in an amount not to exceed $15,000.  

Sincerely, 

Teresa Hitchcock 
Assistant County Administrative Officer 

TH:am 
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TERESA HITCHCOCK, ASSISTANT COUNTY ADMINISTRATIVE OFFICER 
1600 E. BELLE TERRACE, BAKERSFIELD, CA 93307   OFFICE: 661.336.6893 FAX: 661.336.6858  INTERNET: www.etronline.com 

A proud partner of America’s Job Center of California

September 14, 2017 

Program and Business Services Committee 
Kern, Inyo and Mono 
Workforce Development Board 
1600 East Belle Terrace 
Bakersfield, CA 93307 

WORKFORCE DEVELOPMENT BOARD BYLAWS UPDATE 

Dear Committee Member: 

This is to inform you that the Kern County Board of Supervisors (BOS), during its 
approval of the Local Four Year Plan, also approved amended Workforce Development 
Board (WDB) Bylaws at its June 27, 2017, meeting.  While the WDB Bylaws had been 
updated in March 2016, in order to be more aligned with the Workforce Innovation and 
Opportunity Act (WIOA) provisions, there were additional changes required by WIOA 
final regulations issued June 30, 2016 and by the State’s direction on the Local Four 
Year Plan. 

Some of the prior Bylaw changes included moving from a five year to a four year plan, 
changing the Youth Council to a committee, and participating in regional as well as local 
planning.  The version approved in June by the BOS included the 2016 as well as the 
2017 changes listed below. 

Changes to the Bylaws that were approved by the BOS are indicated by bold italics in 
the Bylaws included in your WDB binder.  They include: 

1. Expanding information on convening stakeholders and brokering relationships
with diverse employers;

2. Leveraging support for workforce development activities;
3. Increasing access including via technology;
4. Allowing, or not allowing, alternate designees to vote in the place of WDB

members; and
5. Describing a timely replacement process for WDB vacancies.

Sincerely, 

Teresa Hitchcock 
Assistant County Administrative 
Officer 

TH:eb 
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KERN, INYO AND MONO 
WORKFORCE DEVELOPMENT BOARD 

BYLAWS 

A. FUNCTIONS

The Workforce Investment Act (WIA) of 1998 has been replaced with the Workforce
Innovation and Opportunity Act (WIOA) of 2014.  The Local Workforce Development
Board shall, along with the Chief Local Elected Officials (CLEO) representing units of
general local government, be responsible for:

1. Developing a strategic 4-year Local Plan;

a. If the Local Workforce Development Area (LWDA) is part of a planning region,
the Local Workforce Development Board (Local Board) shall collaborate with the
other local boards and CLEOs in preparing and submitting a Regional Plan,
which incorporates the Local Plans.

2. Workforce Research and Regional Labor Market Analysis: Conduct research and
assist the Governor in developing the statewide workforce and Labor Market
Information (LMI) system;

3. *Convening, Brokering, and Leveraging: Convene workforce and education
stakeholders to assist in local planning and leverage resources;

4. Employer Engagement: Lead efforts to engage with a diverse range of employers,
ensure the Workforce Development activities meet the needs of employers, and
support economic growth in the region;

5. Career Pathways Development: Collaborate with secondary and postsecondary
education to develop and implement career pathways;

6. Proven and Promising Practices: Identify, promote, and disseminate proven and
promising strategies;

7. Technology: Develop strategies for using technology to maximize accessibility and
develop intake and case management information systems;

8. Program Oversight: Conduct oversight of local programs in partnership with the
CLEO;

9. Negotiation of Local Performance Accountability negotiation with the CLEO and the
Governor;

10. Subject to the approval of the CLEO, selection of Operators and Providers;
11. Coordination of activities with education and training;
12. Budget and Administration: Develop a budget, subject to approval by the local grant

recipient (i.e. CLEO).  Grants and Donations: The local board may solicit and accept
grants and donations from sources other than Federal funds made available under
this Act.
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13. Accessibility for Individuals with Disabilities: Annually assess the physical and
programmatic accessibility of all one-stop centers in the local area in accordance
with the Americans with Disability Act of 1990 and WIOA Section 188.

*Convening stakeholders and brokering relationships with a diverse range of
employers:

Although the WIOA does allow the Local Board to reduce its size to 19 mandated 
members, the KIM WDB has chosen to retain its larger composition, electing not 
to reduce its size by removing non-mandated One-Stop Partner members from the 
Local Board to an advisory-only position on a committee.  Along with Business, 
Education, Economic and Community Development, Labor and Apprenticeships, 
Government and other stakeholders, the KIM WDB maintains a strong balance of 
workforce development, education and training stakeholders. 

KIM WDB has and will continue to convene local employers to participate in 
industry forums to identify skills gaps and training needs to bridge the job seeker 
with job opportunities. These industry forums are led by the KIM WDB Members 
and engage all one stop partners, educational providers, businesses, trade 
unions, and community based organizations 

Leveraging support for workforce development activities: 

At the direction of the CLEO, staff to the KIM WDB pursue as many workforce 
development grants that are available.  A cross section of education partners are 
WDB members which ensures collaboration to enhance services. This aligns 
programs between WDB and education to leverage resources where possible and 
avoid duplication.  KIM offers integrated service delivery by braiding resources 
and coordinating services at the local level to meet client needs. Some of the 
programs the agency leverages include: TANF/CalWORKs, Transitional Age Youth 
(TAY), NFJP, and AB109. 

B. STANDARDS OF CONDUCT

1. Open Meetings
The Local Board will conduct business in an open manner by making available to
the public, on a regular basis through open meetings, information about the activities
of the Local Board, including information about the local plan before submission of
the plan, membership, the designation and certification of One-Stop operators, the
award of grants or contracts to eligible providers of youth activities and, on request,
minutes of formal meetings of the Local Board.
At this time the Local Board and its committees do not have equipment to
participate via video conferencing.  All meetings of the Local Board or its
committees are accessible via teleconference.  Quarterly meeting notices
include the physical location of the Local Board and committee meetings, as
well as a toll free dial in phone number and a meeting access code.
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For Local Board and committee members who are unable to attend at the main 
location but choose to participate, under the State’s Brown Act, an accessible 
location must be posted for the public to be able to attend the meeting at that 
alternate location.  Local Board and committee members who do not provide 
access to their site for the public are not permitted to vote during the 
teleconference on any action items before the Local Board or committee.  
Members phoning in from their car, for example, would not be able to vote, as 
the public would not have been able to access that vehicle. 

2. Code of Conduct
The Local Board will adopt a code of conduct to be signed by each member at
appointment and annually.

3. Conflict of Interest
The Local Board will adopt a conflict of interest policy governing the activities of the
Local Board and all committees established by the Local Board whose members
may not be Local Board members, including the Youth Committee.

4. Ethics Training
Each member of the Local Board is required to receive ethics training no later than
one year after their appointment.  After the initial training, each Local Board member
is required to receive ethics training at least once every two years.

C. MEMBERSHIP

1. Appointments
Local Board member appointments will be made by the Chief Local Elected Officials
(CLEOs) of the participating counties.  Per the Joint Powers agreement between the
three (3) counties, Inyo and Mono may appoint one member each.  Kern County will
appoint the balance.  Should Inyo or Mono not appoint a members, Kern County will
appoint members as necessary.  Members will represent all groups required by
Federal and State law.

2. Composition
Composition of the Local Board shall consist of a Business majority (51%).  The
membership will be streamlined by having members represent more than one
category as permitted by WIOA.

A minimum size must be 19 members including: (a) 10 Business members, two 
representing small business; (b) workforce representatives, 20% of board size, with 
a minimum of four Labor representatives, optional CBOs and youth providers; (c) 
one each adult and higher education; (d) one economic development and one each 
local State government (One-Stop Partner agencies) representing Wagner-Peyser 
and Vocational Rehabilitation.  

13



4 | Page 6/27/17 KIM WDB Bylaws 

a. BUSINESS

b. WORKFORCE REPRESENTATIVES:  20% of board size, includes:
(1) Mandatory Labor and Joint/Labor Management Apprenticeship; 15% Board

size per State law;
(2) Optional Community-Based Organizations (CBOs), non-labor agencies must

have demonstrated experience in addressing the employment needs of those
with barriers to employment (e.g., veterans, individuals with disabilities);

(3) Optional Youth Provider organizations with demonstrated experience and
expertise in addressing the employment, training, or education needs of
youth, including out-of-school youth;

c. EDUCATION AND TRAINING

(1) WIOA Title II Adult Education and Literacy
(2) Institution of Higher Education
(3) Other Education or CBO (optional) with demonstrated experience in

addressing the employment needs of those with barriers to employment;

d. GOVERNMENT AND ECONOMIC OR COMMUNITY DEVELOPMENT

(1) Shall include at least one Economic or Community Development entity
(2) WIOA Title III State Wagner-Peyser Employment Services (One-Stop Partner

Program)
(3) State Vocational Rehabilitation (One-Stop Partner Program);

e. OTHER ONE-STOP PARTNER PROGRAMS

Except for above, all other partner programs, while mandated to contribute to the
One-Stop System are no longer mandatory Board members;

f. OTHER

Workforce development related members as deemed appropriate.

3. Term
Members will serve a fixed term of three (3) years from date of certification or
appointment.  Members will serve until the appointment of another member to
replace him/her or until they resign.  Members may serve consecutive terms and
may be reappointed prior to the end of their current terms.  Terms shall be fixed and
staggered.

4. Resignation
Any Local Board member may resign by giving written notice to the Local Board.
Local Board staff will forward any resignations received to the Clerk of the Board of
Supervisors Kern County for posting openings.  In addition, Local Board and
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committee members will be notified during meetings so that they may recruit as well 
as inform their nominating agencies about vacancies. 

5. Removal for Cause or Attendance

In December 2014 the Local Board adopted an attendance policy that permits
the Local Board to remove members who fail to attend meetings, subject to
approval of the CLEO.  The WDB  also chose not reduce the size of the WDB
by removing One-Stop Partner members from the Local Board to an advisory-
only position on a committee.

Although the WIOA allows for an alternate designate to cover for a WDB 
member who cannot attend a meeting, the WDB did not adopt one.  The WDB 
discussed that since the size of the KIM WDB was not reduced down to the 
minimum 19 members, that any person attending for a WDB member and 
allowed to vote on action items before the Board should be vetted as fully as 
any WDB member.  With the WDB remaining around 45 members, it was 
decided that the attendance policy was sufficient to ensure that each Local 
Board meeting would have its requisite quorum, thereby negating the need for 
vetting more than 40 alternates. 
Removal of Local Board members may only be accomplished at meetings of the full 
Local Board. Such authority may not be assigned to an Executive or other 
committee. 

a. Cause
Any member may be removed from the Local Board for cause if 2/3 majority of
the members approve such action.

b. Attendance
Attendance at all Local Board and standing Committees to which a member has
been appointed is expected of all members.  Attendance by members at
regularly scheduled meetings is critical for the Local Board to fulfill its function.

The Executive Committee shall routinely review member attendance at Local
Board and committee meetings.  Staff shall present attendance records for
Executive Committee members to review at each of its meetings.

Notification of Absence: Members shall notify the Chair of the Local Board (or
through Board staff) of any expected absence for a meeting by 5:00 p.m. of the
day before the meeting, indicating the reason for the absence.

Local Board staff shall act on behalf of the Kern, Inyo and Mono Workforce
Development Board (KIM WDB) to record cause of such absences and shall
provide such to the Executive Committee for consideration.
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An excused absence shall be recorded in the Local Board minutes when a 
Member notifies the Board staff of the intended the day before the meeting, 
except that if the absence is due to illness occurring during the 24 hour period, 
the absence shall be deemed excused if the Board staff is notified of the illness 
prior to the roll call for the meeting. 

Local Board members who miss two (unexcused) consecutive full Board 
meetings will be considered inactive and subject to removal. After a Member is 
absent and inactive, the Local Board Chair will contact the Member to find out 
what problems exist and if the Member still has an interest in serving on the 
Local Board. The inactive Member will have one more opportunity to attend a 
meeting. If the Member misses a third meeting, the Local Board Chair will notify 
the Executive Committee in writing that the inactive Member should be 
considered for removal. 

Unless otherwise excused, all Members shall be required to attend a minimum of 
three quarters (75%) of all Local Board meetings and a minimum of three 
quarters (75%) of all committee meetings to which the Member is assigned 
during the course of a year in order to maintain Membership in Good Standing. 
Failure to comply with this attendance provision can result in removal from the 
Local Board.   Members will be removed from membership on the Local Board if 
the member is absent from more than three (3) consecutive regular committee 
meetings or three (3) consecutive regular meetings of the full Board. A member 
with a substantial pattern of absences, however varying from the absence 
pattern noted in this section, may be removed from membership. 

c. Procedure for Removal by Local Board:
(1) A removal is proposed and discussed at an Executive Committee meeting;
(2) A Recommendation of Removal from the Executive Committee shall be

brought before the full Board for discussion and vote;
(3) The member whose removal is being considered shall be invited to present

reason(s) why their removal should be reconsidered at both the Executive
Committee and meeting of the full Board; and

(4) Removal from the Local Board shall require a two-thirds majority and
affirmative vote of the KIM WDB at a regularly scheduled meeting, in which a
quorum has been established.
The Local Board is appointed by the Chief Local Elected Official (CLEO) in
the local area in accordance with State criteria established under WIOA
section 107(b).  Therefore, the Local Board will refer removal
recommendations to the CLEO for their review and approval.

d. Renewal
Local Board members will be notified by Board staff at least 60 days in advance
of their term end date that their term will end. Local Board members who wish to
be considered for renewed membership on the Local Board shall complete a
Local Board Membership Renewal Packet for their mandated category of
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representation and submit it to Board staff no later than 30 days prior to the end 
of their term. Completed Membership Renewal packets must be submitted two 
(2) weeks prior to the term end date to ensure it will be considered for renewal by
the Local Board.

e. Change of Status
Local Board members are responsible for notifying the Local Board’s Executive
Secretary of any change in their status that would affect their eligibility to serve
on the Local Board.  This includes, but is not limited to:

 Change of employer into a different membership category
 Change of employment status including retirement
 Ceasing to represent the category for which they were appointed to the

Board
 Activities or interests in conflict with the interests of the Board
 Or other change in status that alters the member’s qualifications that were

present when appointed

Members who no longer qualify for the category for which they were appointed 
will, within 30 days of the change in status, either (a) resign their membership in 
writing or (b) petition the Local Board through the Executive Secretary to remain 
on the Local Board for additional time, up to the end of their regular three-year 
term or until they are replaced, whichever period is less. 

The Executive Secretary of the Local Board will notify the Executive Committee 
of such petitions and will forward them to the full Board, which may accept or 
deny them and forward their recommendation to the Chief Local Elected Official 
(CLEO).    Members that do not resign or petition the Board are deemed to have 
voluntarily resigned their membership and are subject to removal by the Local 
Board and respective CLEO.   

f. Vacancies
The Executive Committee shall solicit and/or review nominations received to fill
vacancies and make recommendations to the Local Board, who will make
recommendations to the Kern County Board of Supervisors.  Both solicited and
unsolicited nominations will be maintained as a pool for further appointments.
Pools will be updated before new appointments are made or as necessary.

In the event of a vacancy, the Executive Committee is responsible for
maintaining the required composition of the Local Board.  A vacancy may not
necessarily be filled if the required composition of the Local Board can be
maintained without filling the vacancy.

While reviewing potential Business members, consideration will be given to local
and/or regional Labor Market Information and industry sectors targeted in the
Local Plan.
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WDB member resignation letters are forwarded to the Kern County Board 
of Supervisors’ Clerk of the Board so those vacancies can be posted.  In 
addition, staff to the Board review the existing pool of nominations. 
Business members and nominating agencies such as Chambers of 
Commerce are notified of openings for Business members.  Labor or 
Apprenticeship vacancies will be reported to the appointing agencies so 
they can nominate replacement members.  One-Stop Partner agencies 
generally nominate replacements, for example when the member is retiring.  
All of these are used to fill vacancies as expediently as possible. 

D. LOCAL BOARD COMMITTEES

All Board standing committees must be chaired by a member of the Local Board.

1. Executive Committee
The Executive Committee will consist of the Local Board Chair, Vice Chair, and all
standing committee Chairs, and additional members as approved by the Local
Board.  It will retain a majority of business representatives.
Functions:
Act on matters requiring expediency and function for the full Board between Local
Board meetings.  In instances where urgency and time constraints do not permit
items to be acted upon by the full Board, the Executive Committee takes necessary
actions on behalf of the Local Board. All such actions shall be subject to ratification
by the full Board at its next regularly scheduled meeting.
Develop agenda for Local Board meetings;
Review applications and make recommendations for membership to the Local
Board;
Routinely review member attendance of Local Board and committee meetings;
Review applications for Title II Adult Basic Education and Literacy grants to the
State to ensure they are compatible with the Local Plan and submit
recommendations to the Local Board;
Approve annual budgets and forward to the Local Board for review;
Evaluate service providers and review audits and staff monitor reports;
Provide policy direction to staff; and
Perform other duties as deemed necessary by the Local Board.
Under the procurement policy, if applicants file an appeal, the Executive Committee
will be responsible for reviewing funding appeals for merit, and shall have authority
to reconsider funding recommendations if warranted.

2. Youth Committee
Functions:
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Coordinate the development of youth policies; 
Coordinate local vocational and educational activities related to workforce 
preparation; 
Recommend eligible providers of youth activities to be awarded grants or contracts 
on a competitive basis to ensure high quality programs; 
Conduct oversight with respect to the eligible providers of youth activities in the local 
Workforce Development Area; and 
Address key development, education and employment issues affecting youth. 

3. Program and Business Services Committee
Functions:
Review and recommend approval of the local plan and the Business Services Plan
to the Local Board and its committees;
Research/review labor market needs;
Provide overall guidance and promote the economic development strategy for the
local area;
Review and recommend marketing strategies to promote the Workforce
Development Area activities and service delivery goals;
Recommend programs to be funded and plans for accomplishment;
Develop linkages and coordinate resources with other agencies; and
Coordinate activities and policies for America’s Job Center of California (AJCC) in
the Local Area.

4. Other Committees

Other committees of Local Board members, which may include persons not on the
Local Board, may be formed on either standing or ad hoc basis.

E. MEETINGS

1. Regular Meetings
The Local Board shall meet not less than four times per year.

2. Special Meetings
The Chair of the Local Board may call special meetings at any time.  Each member
and the public will be given adequate notice of such meetings.

3. Quorum
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One half, plus one, of the total Local Board/committee membership shall constitute a 
quorum for official business for the Workforce Development Board and Executive 
Committee meetings.  One-third of the total committee membership shall constitute 
a quorum for official business for the Youth Committee and the Program and 
Business Services Committee meetings. 

4. Open Meetings
All regular meetings of the Local Board and its committees shall be open and
accessible to the general public.

5. Voting
a. Members of the Youth Committee, if not appointed as full Local Board members,

will be non-voting members of the Local Board.
b. Each full member of the Local Board, including the Chair and Executive

Secretary, shall have one (1) vote.
c. For official business, a majority vote of the quorum is needed to pass a motion.

F. OFFICERS

1. Chair
a. The Board shall elect one (1) member as Chair.
b. The Chair shall serve a term of one (1) year and may serve consecutive terms.
c. The Chair shall be a Business representative.
d. The Chair shall preside over all regular meetings and may call special meetings if

necessary
e. The Chair shall make appointments to all committees of the Board, except the

elected committee Chairs, other elected Executive Committee members and the
Youth Committee.

2. Vice Chair
a. The Board shall elect one (1) person as Vice Chair.
b. The Vice Chair shall serve a term of one (1) year and may serve consecutive

terms.

c. The Vice Chair shall be a Business representative.
d. The Vice Chair shall assume the responsibilities of the Chair in his/her absence.

3. Executive Secretary
The director of Employers’ Training Resource shall serve as Executive Secretary of
the Board.

G. STAFF

20



11 | Page 6/27/17 KIM WDB Bylaws 

1. The director of Employers’ Training Resource shall serve as staff to the Board,
unless otherwise specified in the Local Board/CLEO Agreement.

2. Staff shall be responsible for the taking of minutes of all meetings.
3. Staff shall prepare reports as necessary to inform the Board of the status of

programs.

H. AMENDMENT OF THE BYLAWS

These Bylaws may be amended or repealed and new Bylaws adopted by the vote of a
majority of the members of the Local Board at any regular or special meeting.
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TERESA HITCHCOCK,  ASSISTANT COUNTY ADMINISTRATIVE OFFICER 
1600 E. BELLE TERRACE, BAKERSFIELD, CA 93307   OFFICE: 661.336.6893 FAX: 661.336.6858  INTERNET: www.etronline.com 

A Career Services Center Partner

September 14, 2017 

Program and Business Services Committee 
Kern, Inyo and Mono 
Workforce Development Board 
1600 E. Belle Terrace 
Bakersfield, CA 93307 

DISABILITY EMPLOYMENT ACCELERATOR GRANT 

Dear Committee Member, 

In March 2017, the Employment Development Department (EDD), in coordination with 
the California Workforce Development Board (CWDB) announced funding up to $2 
million in Workforce Innovation and Opportunity Act (WIOA) discretionary funds to 
design, develop and implement programs to accelerate employment opportunities for 
people with disabilities through the Disability Employment Accelerator (DEA) grant. 

Employers’ Training Resource (ETR) in partnership with the Kern Community College 
District (KCCD), Bakersfield College (BC), Kern High School District (KHSD), the 
California Department of Rehabilitation (DOR), Independent Living Center of Kern 
County (ILCKC) and Golden Empire Transit (GET) received notification in June 2017 of 
a $275,000 award to serve individuals who are deaf and hard of hearing with training 
and employment opportunities in high-demand industry sectors.   

Program Overview 
This program will serve 31 individuals 18 years and older who are deaf and hard of 
hearing, for a period of 18 months beginning June 30, 2017, through December 31, 
2018.   

Grant participants will be referred by partner agencies and enter Occupational Training, 
Paid Work Experience or On-The-Job training leading to unsubsidized employment in 
high-demand jobs within Healthcare and Manufacturing, two local high-demand industry 
sectors.  Before entering training, Samsung Galaxy tablets pre-loaded with a voice-to-
text program called “AVA” will be provided to allow seamless communication between 
participants, training providers and employers.  Partner agencies will also conduct 
assessments to identify other necessary accommodations needed by participants on a 
case-by-case basis, followed by co-enrollment into their programs.  
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TERESA HITCHCOCK,  ASSISTANT COUNTY ADMINISTRATIVE OFFICER 
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A Career Services Center Partner

In order to address barriers preventing them from obtaining and keeping employment, 
participants and their families will participate in peer mentoring classes with trained  

students and staff from KHSD to improve their self-confidence and develop social skills 
needed to be successful in the workplace.  DOR will provide counseling services to co-
enrolled participants and advise them about available programs which will allow them to 
work while continuing to receive entitlement benefits. 

ETR and partner agencies will identify potential worksite hosts and employers.  
Employers will be given information on available Work Opportunity Tax Credits and will 
be offered free worksite assessments and training by DOR on how to work alongside 
people who have disabilities. 

Supportive Services will be made available to participants during training, work 
experience and for a short duration at the start of employment.  In addition to the 
Samsung Galaxy tablet and AVA app that each participant will receive, American Sign 
Language interpreters will be available on an as-needed basis on-campus at BC and 
during activities with KHSD and partnering agencies for the duration of the grant period.  

Due to the limited funding of the DEA grant and to serve the number of required 
participants for the duration of the grant, all participants will be co-enrolled under the 
Adult or Out of School funding streams.  In addition, grant partners have committed 
$169,000 in matching funds for training and staff costs.  The total program cost 
including DEA funds, matching funds and formula funding is $468,374. 

Under the terms of the DEA Grant, we are required to enroll 31 participants who are 
deaf or hard of hearing and place at least 20 in unsubsidized employment, preferably in 
the Healthcare or Manufacturing sectors.  Co-enrolled participants will also be required 
to meet all other applicable WIOA performance measures. 

Sincerely, 

Teresa Hitchcock 
Assistant County Administrative Officer 

TH:ng:kb 
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A proud partner of America’s Job Center of California

September 14, 2017 

Program and Business Services Committee 
Kern, Inyo and Mono 
Workforce Development Board 
1600 East Belle Terrace 
Bakersfield, CA  93307 

ONE-STOP OPERATOR UPDATE 

Dear Committee Member: 

As you are aware, the Workforce Innovation and Opportunity Act (WIOA) requires Local 
Workforce Development Boards (LWDBs) to select a One-Stop Operator for the system, 
to support continuous improvements through the evaluation of the one-stop operator 
performance, and to competitively procure the operator every four years.   

After a failed procurement and after exploring several options, it was recommended that 
ProPath, Inc. be the America’s Job Center of California One-Stop Operator for the Kern, 
Inyo and Mono Counties Workforce Development Area KIM WDA.  ProPath, Inc. has 
been providing workforce development programs and one-stop oversight for over 29 
years to numerous LWDBs throughout California.  In addition, David Baquerizo, the 
founder of ProPath, Inc. and Project Director, is a prominent expert in California workforce 
services.  Roger Schmitt, one of two One-Stop Advisors, has over 35 years of experience 
working for the State of California in workforce development and an additional three years 
working as a consultant providing guidance and technical assistance to the California 
Workforce Development Board.  David Shinder, the other One-Stop Advisor, has more 
than 30 years of experience in the field of workforce development.  

At a special meeting on June 22, 2017, the Executive Committee, acting on behalf of the 
WDB, unanimously approved ProPath, Inc. to be the KIM WDA One-Stop Operator for the 
period July 1, 2017, through June 30, 2018, in an amount not to exceed $75,000.  
ProPath, Inc. will be at the upcoming WDB meeting on October 5, 2017, to meet the 
Board and to report on operations for the first quarter of Program Year 2017-18.   

Sincerely, 

Teresa Hitchcock 
Assistant County Administrative Officer 
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A proud partner of America’s Job Center of California

September 14, 2017 

Program and Business Services Committee 
Kern, Inyo and Mono 
Workforce Development Board 
1600 East Belle Terrace   
Bakersfield, CA  93307 

LOCAL AND REGIONAL PLAN UPDATE 

Dear Committee Member: 

As you are aware, each Local Workforce Development Area (LWDA) was required to submit 
a Local Plan to the California Workforce Development Board (State Board).  In addition, 
each Regional Planning Unit was required to submit a Regional Plan to the State Board. 
The plans cover Program Years 2017 – 2020.  Updates on both plans are provided below.   

Local Plan 
The Kern, Inyo and Mono Counties Consortium LWDA was notified via letter dated May 1, 
2017, (copy attached) that its Local Plan was “conditionally approved, pending re-
submission of plan sections requiring additional information.” This additional information was 
provided, and the Kern County Board of Supervisors approved and signed the plan on June 
27, 2017.   

Regional Plan 
The Regional Plan submitted on behalf of the San Joaquin Regional Planning Unit (RPU) 
was received, reviewed, and evaluated by the State Board.  Each LWDA within the RPU 
was notified via letter dated June 12, 2017, (copy attached) of “conditional approval” of the 
plan pending action by the State Board at its August meeting. The plan was signed by the 
Kern County Board of Supervisors on July 11, 2017.   

At the State Board meeting on August 24, 2017, it was recommended to approve all local 
and regional plans.  The State Board took this action and has since submitted all plans to 
David Lanier, Secretary of the California Labor and Workforce Development Agency. 
Governor Brown has delegated his authority to approve the plans to the Secretary.  Once 
this approval is official, we will notify your Workforce Development Board.     

Sincerely, 

Teresa Hitchcock 
Assistant County Administrative Officer 

Attachments 
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A proud partner of America’s Job Center of California 
 

 
 
 
 
 

 
September 14, 2017 
 
 
Program and Business Services Committee 
Kern, Inyo and Mono 
Workforce Development Board 
1600 East Belle Terrace 
Bakersfield, CA  93307 
 
LEGISLATIVE UPDATE 
 
Dear Committee Member: 
 
Pending Revenue Legislation Affecting Spending Bills 
 
The omnibus appropriations bill for Fiscal Year (FY) 2017 became law on May 5, 2017, 
more than seven months past the start of the Fiscal Year.  In addition to being drawn out to 
the end of FY 2017, the FY 2018 appropriation cycle is extremely complicated with multiple 
policy priorities that are affecting Congress’ ability to complete appropriations, partly due to 
fluctuating revenue projections the budget is based on.  Those include: (1) repealing the 
Affordable Care Act (ACA), (2) the federal debt ceiling, and (3) tax reform. 
 
The Administration released its FY 2018 budget to Congress on May 23, 2017.  The 
Budget Resolution spending caps for both houses of Congress for FY 2018 have not been 
resolved partially due to 10-year revenue assumptions that are dependent on revenue from 
repealing the ACA (reduced employer taxes) and tax reform. 
 

• (1) Repealing the ACA - Repealing the ACA is being done under reconciliation 
instructions contained in the FY 2017 appropriation bill, which ends September 30, 
2017.  Reconciliation rules in the Senate, requiring a simple majority to pass, may be 
used just three times per FY and cannot repeal provisions other than those tied to 
funding; they can be on spending, revenue and debt limit.  As repeal of ACA is 
currently unlikely by the end of FY 2017, reconciliation language will need to be 
enacted for FY 2018.  Since the tax reform reconciliation could not occur under the 
FY 2017 (overlaps with ACA repeal), it is likely to roll into the FY 2018. 

 
• (2) Federal Debt Ceiling - The federal debt ceiling has been exceeded in FY 2017, 

and the Treasury Department is currently implementing extraordinary measures at 
its discretion in order to keep paying for spending already enacted.  Treasury 
Secretary Mnuchin has notified the Administration and Congress that the measures 
are expiring earlier than expected, partially due to businesses that are delaying 
paying taxes pending expected tax reform.  Exceeding the ceiling could result in 
further loss of revenue from projected higher borrowing interest rates. 
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• (3) Tax Reform - Complex tax reform revenue assumptions are not completed.  At 

the end of August, the Administration and Congressional leaders indicated that their 
tax reform goals have been reconciled and that legislation is being written by Tax 
Committee members of both houses.  They project that legislation will come before 
the House in October, with passage projected to be completed by the end of the 
2017 calendar year. 

 
In order to inject spending into the economy to create jobs, the Administration had 
been proposing a reduction of corporate tax rates from 35 percent down to 15 
percent.  The effective rate - that is what companies actually pay in taxes - is often 
actually lower due to various tax exemptions.  There are many advocating to retain 
those exemptions.  Lowering the corporate rate while retaining exemptions would 
reduce federal revenue assumptions for spending even further. 

 
During tax reform goal negotiations, House Speaker Ryan’s plan included paying for 
the loss of tax revenue by instituting an import tax that could have lowered the 
corporate tax rate to about 20 percent.  That portion of the plan has been rejected 
pending aggressive lobbying from the retail industry and manufacturers.  Removing 
the import tax to pay for a reduction of the corporate rate is projected to only lower it 
to a range of 25 to 28 percent.  All reduction in revenue is required to be offset with 
either spending reductions or in a manner that does not raise the federal debt level. 

 
Fiscal Year 2018 Appropriations 
 
Congress returned from its summer break after Labor Day, leaving them just 12 legislative 
days in September to address the debt ceiling and appropriations.  The FY 2017 ends 
September 30, 2017, and it is currently projected that a short-term continuing resolution will 
be required to keep the federal government operating into FY 2018. 
 
The Administration’s FY 2018 budget contains a reduction of $54 billion to non-defense 
discretionary programs, including cuts to Workforce Innovation and Opportunity Act (WIOA) 
funds.  To date, neither house of Congress has completed a FY 2018 Budget Resolution.  
House leadership instructed the appropriation committees to plan for a $150 billion 
reduction across appropriation bills.  It contains a reduction of $72 billion to non-defense 
discretionary programs.  Senate appropriators are working with the same amount of 
funding contained in the FY 2017 budget.  All three amounts exceed sequestration 
spending caps in the Budget Control Act, which would need to be amended in order to 
enact any of the three budgets. 
 
The chart below demonstrates non-defense discretionary amounts affecting workforce 
development programs in the Administration’s and House’s budget compared to FY 2017 
spending amounts.  They contain some significant reductions to the one-stop system 
partners and other training and education programs. 
 
The Administration’s budget reduces WIOA Adult, Dislocated Worker (DW), and Youth 
funds by 40 percent, eliminates the National Farmworker Jobs Program (NFJP), and 
reduces the Wagner-Peyser (W-P) funds by 38 percent.  In California, W-P funds are used 
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by the one-stop partner agency, the Employment Development Department, to provide 
Employment Services. 
 
Under the House committee appropriation for WIOA, Adult and Youth funds would be 
reduced by five percent.  Although local allocated DW funds would not see as large a 
decrease, the DW National Reserve Grant fund would be reduced by $90.8 million.  This is 
in addition to a $200 million rescission to FY 2017 funds, or an overall reduction to the 
reserve of 65.9 percent.  DW National Reserve funds are awarded to states facing serious 
disasters such as Hurricane Katrina.  Additionally, the Wagner-Peyser Employment 
Services program would be eliminated, reducing spending by $671 million.  NFJP would be 
reduced by $10 million and ex-offender funds cut $6 million.  In addition to workforce 
development funds, the Education portion of the bill rescinds $3.3 billion for the Pell Grant 
Reserve, in addition to $1.3 billion rescinded in FY 2017.  Pell Grant funds must be 
expended prior to using WIOA funds to pay tuition costs. 
 

Dept. of Labor One-Stop, Federal Fiscal Year 2018 Allocations (in millions) 

  
FY 2017 
Omnibus 

FY 2018 
Adminis-

tration 

Change 
from FY 

2017 
Percent 
Change 

FY 2018 
House 
Comm. 

Amount 
from FY 

2017 

Percent 
Change 

FY17 
Adult 815.6 490.4 (325.2) -39.9% 776.7 (38.9) -4.8% 

DW state 1,020.9 615.5 (405.4) -39.7% 1,015.5 (5.4) -0.5% 

DW NRG 220.9 117.0 (103.9) -47.0% 130.0 (90.8) -41.1% 

DW Total 1,241.7 732.5 (509.2) -41.0% 1,145.5 (5.4) -7.7% 
Youth 873.4 523.7 (349.7) -40.0% 831.8 (41.6) -4.8% 

Total WIOA 2,930.7 1,746.5 (1,184.2) -40.4% 2,754.1 (85.8) -6.0% 

NFJP 81.9 0.0 (81.9) -100.0% 72.0 (9.9) -12.1% 
W-P* 671.4 416.0 (255.4) -38.0% 0.0 (671.4) -100.0% 
Ex-Offenders 88.1 77.9 (10.2) -11.6% 82.1 (6.0) -6.8% 

SCSEP** 400.0 0.0 (400.0) -100.0% 300.0 (100.0) -25.0% 

TOTAL 4,172.1 2,240.4 (1,931.7) -46.3% 3,208.2 (873.1) -23.1% 
        *Wagner-Peyser Employment Services, Employment Development Dept. (EDD) 

 **Senior Community Service Employment Program 
     

Due to all the bills affecting revenue and the lateness in the year, many national advocates 
are projecting that a short-term Continuing Resolution for FY 2018 appropriations will be 
required in order to keep the federal government operating.  Given the broad disparity 
between the reductions contained in the Administration’s budget versus both Congressional 
budgets, staff does not expect to see a 40 percent reduction in spending.  However, a 
compromise between the House and Senate is likely to contain some reduction.  Disaster 
relief for Hurricane Harvey is likely to be bundled with a funding continuing resolution. 
 
Sincerely, 

 
 

Teresa Hitchcock 
Assistant County Administrative Officer 
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EMPLOYERS' TRAINING RESOURCE

FOURTH QUARTER ENROLLMENT PLAN VS ACTUAL
JUNE 2017

Annual Planned Planned Enrollments Enrollments Percentage
Funding Source Enrollments Thru June 2017 Thru June 2017 of Plan

WIOA Adult 681                      681                         804                   118.06%

WIOA Dislocated Worker 550                      550                         565                   102.73%

WIOA Youth 557                      557                         642                   115.26%

National Farmworker Jobs Program 431                      431                         457                   106.03%

AB109 (909) 100                      100                         213                   213.00%

La Coop EERE (terminates 12/31/16) 31                        31                           32                    103.23%

La Coop Dislocated Ag (1/1/16 - 12/31/17) 63                        47                           46                    97.87%

La Coop Drought (7/1/15 - 12/31/17) 65                        65                           42                    64.62%

La Coop 167 Housing (7/1/2016-6/30/2017) 95                        95                           99                    104.21%

Prop 39 Pre-Apprenticeship (terminated 2/2017) 20                        20                           16                    80.00%

Job Driven NEG (9/1/14-3/31/17) 137                      137                         142                   103.65%

Mental Health Transitional Age Youth (7/1/16-6/30/17)* 40                        40                           28                    70.00%

VEAP 2016 (terminates 3/31/17) 20                        20                           16                    80.00%

CalWORKS MOU* 1,480                   1,480                      1,425                96.28%

TOTAL ENROLLMENTS 4,270                   4,254                      4,527                106.42%

4th Qtr Planned 4th Qtr Actual YTD Planned YTD Actual
Total Job Seekers at America's Job Center

Combined Youth & Adult*** 7,500                   8,333                      32,000              26,203           

Employers Served at America's Job Center*** 100                      204                         525                   553                

EERE = Energy Efficiency and Renewable Energy 

***As the numbers reported for each quarter are non-duplicated customers/employers, the quarters when added will not equal
the year-to-date numbers.  

*The participants for TAY are referred by Mental Health per our contract and the 19 reported youth are all new enrollments.
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KERN, INYO AND MONO 

WORKFORCE DEVELOPMENT BOARD AND 
COMMITTEES' MEETING SCHEDULE 

CALENDAR YEAR 2017 
 

Program and Business Services Committee 
America's Job Center of California – Bakersfield, 1600 East Belle Terrace, Bakersfield, Second Floor 
 
 Thursday, January 19, 2017, 8 a.m. 
 Thursday, April 6, 2017, 8 a.m. 
 Thursday, September 7, 2017, 8 a.m. POSTPONED  
 Thursday, September 14, 2017 8 a.m. 
 Thursday, November 9, 2017, 8 a.m. 
 
Youth Committee 
America’s Job Center of California – Oildale Affiliate, 200 China Grade Loop, Bakersfield      
 
 Wednesday, January 25, 2017, 3 p.m. 
 Wednesday, April 12, 2017, 3 p.m. 
 Wednesday, September 13, 2017, 3 p.m. 
 Wednesday, November 15, 2017, 3 p.m. 
  
Executive Committee 
America's Job Center of California – Bakersfield, 1600 East Belle Terrace, Bakersfield, Second Floor 
 
 Thursday, February 2, 2017, 4 p.m. 
 Thursday, April 20, 2017, 4 p.m. 
 Thursday, September 21, 2017, 4 p.m. 
 Thursday, November 30, 2017, 4 p.m. 
 
Workforce Development Board  
International Brotherhood of Electrical Workers, 3921 North Sillect Avenue, Bakersfield 
 
 Thursday, February 16, 2017, 7 a.m. 
 Thursday, May 4, 2017, 7 a.m. 
 Thursday, October 5, 2017, 7 a.m. 
 Thursday, December 14, 2017, 7 a.m. 
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